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Benefits for (Team Member Name)
*Customize this to the benefits that make sense for the role and state of your business.   It’s  ok to have a little fun with it! 

Compensation – ($ Salary or Compensation) Compensation is paid semi-monthly with annual review for potential increase based upon performance, company success, and other specific economic factors. 

Professional Development Budget - Each calendar year you are provided an annual personal development budget of $1,200 to be spent on various activities that may include conference fees (and travel), books, materials, software, etc.   

401(k) -  We offer a 401(k) plan with a 100% match on individual contributions for the first 4% of base salary.  Eligibility begins after 6 full months of employment.   

Health/Dental -  We offer a fully qualified medical and dental plan through Insurance Company Name(s). We cover 75% of the total cost for all participants and family members.  Eligibility begins on the first month following your hire date.  

Life Insurance -  The company  pays 100% of a $50,000 Term Life Insurance policy.  You are also eligible to purchase additional insurance for yourself and your family.  
Long Term Disability – At no cost to you, we offer a long term disability plan where up to 60% of your income can be supplemented if you are unable to work for a period of 90 days or more.  

Vision Insurance -  Low cost, low deductible vision insurance through Principal. 

Results Only Environment -  Flexible hours and no pre-set amount of vacation/personal days via the results only work environment.  No cap/restrictions provided work requirements are met.
Flexible Spending Account -  Uncle Sam may be sad, but we offer an FSA plan that allows you to take out pre-tax dollars and place in an account to pay for future medical expenses.      

Bonus Opportunity – We set aside a certain % of net year end profit to be distributed amongst team members as a profit share and bonus based upon company and individual performance criteria.    

Commission(s)  -  As part of the company’s commission structure, 3% the first year’s revenue of any new client brought on by your own efforts will be paid to you accordingly.  We also offer a bonus of $2,000 for any team member referred to that company that results in a hire.
BYOC -   You can always BYOB but you must BYOC (Bring Your Own Computer).   We offer a $2000 allowance at your start date and every other year of employment to allocate towards your computer and/or other electronic needs. Reimbursement is available after 90 days.  

Priceless Intangibles:  Flexible hours, cool office, great location next to food and shopping, free beverages, food days, occasional meals, learning opportunities, great clients, great people, and more!  
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